
Working in Partnership with…



Why help us Empower future teachers?

At AMP SCITT we are fully committed to working with our 
partner schools to ensure the supply of well-qualified and 
engaging teachers for our local area.

We know our local schools require a dedicated, knowledgeable 
workforce, able to take on the challenge of ensuring that all 
learners succeed.  The genuine collaboration with our partner 
schools is key to our rapid growth and the success of our PGCE 
with QTS programme.

In the local area we are unique in that we offer effective initial 
teacher training Programmes in primary and secondary 
education that are designed, delivered and assessed by 
practising teachers.

Our Programme is continually updated to reflect current 
practise and the challenges faced by teachers in local schools.



Our Programme

Home School (September – December)
Induction and Developing Practice

• School based training with a timetable that builds to 9 hours 
teaching per week by the end of the first term.

• 12 professional study days
• 6 Masters days
• 20 hours of subject specific pedagogy

Away school (January to February half term)
Consolidating and embedding practice

• School based training with a timetable of between 9 - 11 hours 
teaching per week. 

Enrichment week

An opportunity to observe teaching to expand understanding of 
supporting pupils with differing needs in a variety of settings.

Final home placement (March – July)
Developing outstanding teaching

• School based training with a timetable that builds to 13 hours / 70% 
teaching per week.

• 2 training days to transition to NQT.
• 1 week working in employing school

Secondary courses we offer:

Primary courses we offer:
Primary 3-7, Primary 7-11, Primary with PE, Primary with Maths

Maths
English
Biology
Chemistry
Physics
Computing

History
Geography
RE
MFL
Business Studies
PE

Music
Dance
Drama
Art
Design Technology
Food Technology



A programme that benefits your pupils

The home - away - home placement model allows trainees to become 

immersed in school life, benefitting pupils and staff in your school 

by;

• Providing additional staff in the pastoral teams to support pupils’ 

needs

• Intervention work to boost exam performance in 1-1 and small groups 

• Supporting the extracurricular timetable to provide greater range of 

opportunities to your pupils

• Supporting homework / revision clubs to enhance exam results

• Supporting the school staff as part of the duty rota

• Contributing to lesson planning and differentiated resources for 

subject departments to incorporate into schemes of work.

Recruitment of trainees onto the programme is rigorous and led by senior 

staff. Partnership schools can be involved in interviews if they want.



A programme that benefits your staff

Our partner schools have seen increased retention and 

upskilling of existing staff due to development 

opportunities through AMP SCITT providing schools 

with better progression and succession planning.

Career development

Vacancies for posts to support AMP SCITT are advertised 

across all partner schools allowing teachers to develop skills 

without leaving their current post. 

Invitation to AMP SCITT CPD training accredited by NASBTT.

All partner schools can send staff to free twilight CPD.

• Level 1 Coaching and Mentoring
• Level 2 Advanced Coaching and Mentoring 
• Level 2 Delivering Inspiring CPD

Other training provided to partnership schools include: 

• NPQ

• Mentally Healthy School

• Curriculum for Oracy

Networking opportunities 

are also created through 

teach meets.



Financial Benefits

We do expect our schools to 

• Provide a home coach who meets formally each week to 

review performance and set targets

• Provide a professional mentor who delivers a weekly training 

session to all trainees

• Provide lesson observations by subject specific staff.

• Engage in mentor training and update meetings

In recognition of this time commitment we pay our schools 

generous placement fees

• Home placement £2000

• Away placement £400

Other financial benefits have been seen in a reduction of 

recruitment costs where partner schools avoid agency and 

advertising fees by recruiting directly from AMP SCITT trainees.



Support for your Sixth Form

Engagement in:

• Tomorrow’s Teachers programme

• Career education for prospective teachers

• UCAS support

• Individual/ Small group intervention

• EPQ Guidance

• Maths for Scientists Programme 

• STEM Internship Opportunities for Sixth Form Alumni 



Find out more

To arrange a meeting to discuss joining 

our partnership contact:

Alison Brady
Head of Associated Merseyside Partnership SCITT. 

a.brady@deyeshigh.co.uk


